
Shad Prichard 
Chief of Police 
Hollywood Park Police Department 
P: (210) 494-3575, x227 
F: (210) 494-5910 
Email: sprichard@hollywoodpark-tx.gov 
www.hollywoodpark-tx.gov 

Applications Available at 
Hollywood Park Police Department 
2 Mecca Drive 
Hollywood Park, TX 78232 

Hollywood Park's Police Department, a 
forward-thinking and community-focused 
group of law enforcement experts, is actively 
recruiting for immediate job opportunities. If 
you're a dedicated individual seeking a 
fulfilling, long-term career, we encourage 
you to apply today.
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LONGEVITY: 
All regular full time employees are provided a monthly 
increment of $10.00 for each year of continuous 
employment completed 

SICK LEAVE: 
4.62 hours per pay period 

VACATION LEAVE: 
3.08 - 6.15 (based on years of service)

PERSONAL DAYS: 
2 days per fiscal year

MEDICAL AND LIFE INSURANCE: 
The Town of Hollywood Park offers comprehensive 
health and medical insurance, along with life insurance 
and coverage for accidental death and dismemberment, to 
its regular full-time staff. The city covers the premiums 
for its employees. 

RETIREMENT: 
The City is a member of the Texas Municipal Retirement 
System (TMRS). The City will contribute to the 
employees retirement account at a rate of 2:1 at 6%. 
Employees are vested in the TMRS system after 5 years 
of service. 
457b Employee Retirement Plan Available

TRAINING: 
State mandated training is provided at no cost to the 
employees as well as numerous other opportunities to 
advance education. 

EQUIPMENT: 
The city furnishes all essential equipment, such as body 
armor, duty weapon(s), tasers, duty belts, and gear to its 
officers. Additionally, officers are eligible for an annual 
clothing allowance of $600.00 after completing one year 
of service in each fiscal year.

Applicants with a break of more than 180 days in 
service will also be required to submit to a 
psychological assessment. 

Please see the below requirements before you submit 
your application. 

Minimum qualifications that apply to all applicants 
for the position of Police Officer must meet the 
following: 

•Age of 21
•Graduate of a State approved academy
•Currently licensed by the Texas Commission on
Law Enforcement.
•High School graduate or GED
•Pass a written examination
•Pass physical agility test
•Pass an oral interview
•Pass a in-depth background investigation
•Pass a physical examination, psychological
screening, and drug test.
•Does not have any tattoos that violate HPPD SOP
134.

INCENTIVES      BENEFITS              REQUIREMENTS
INCENTIVE PAY: 

Associates / Bachelors / Masters
$25 / $50 / $75 

PO Certifications:
Intermediate / Advanced / Master

$30 / $60 / $90 

Patrol Officer  
Starting Salary

$60,313.42 - $63,986.51
(based on years of service)

12 hour shifts / 14 shifts per month
Modern Equipment and Technology
Promotional Opportunities
Specialized assignments such as
Investigations, Patrol, Bike Patrol and more.
Competitive compensation and
comprehensive benefits package.




